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ROCKWALL INDEPENDENT SCHOOL DISTRICT
Employee Job Description
Transportation AV & Technology Specialist
Job Title:  Transportation AV & Technology Specialist	Wage/Hour Status: Nonexempt
Reports To:	Assistant Director of Maintenance	Pay Grade:  AUX 6 – 238 days	
Department:	Transportation	Date Revised:  September 2026
                              		
PRIMARY PURPOSE:  Responsible for the district’s bus camera system including maintaining, servicing, and repairing all aspects of the system. This shall include pulling and clipping video in response to submitted campus or department behavior incident forms. Further responsibilities include programming, maintaining, monitoring, repairing, evaluating, integrating, and updating the various electronics and telematics componentry used in the district transportation vehicles, including, but not limited to Global Positioning Systems (GPS), radios, Electronic Vehicle Inspection Reporting (EVIR), Electronic Logging Devices (ELD), and district bus tablet hardware and software. Travels to various District bus lots to conduct assigned work. 

QUALIFICATIONS:
Education/Certification:
High school diploma or GED
Clear and valid Texas commercial driver’s license with Passenger (P) and School Bus (S) endorsements
       Must hold a valid Region 10 Texas School Bus Certification

SPECIAL KNOWLEDGE/SKILLS:
Must be 18 years of age
Ability to pass U.S. Department of Transportation alcohol and drug tests and annual physical exam
Ability to complete required bus driver safety training
Ability to follow written and verbal instructions
Ability to use maps and Global Positioning Systems (GPS) to follow routes and locate addresses 
Ability to manage student behavior
Ability to communicate effectively with others
Ability to operate bus
Ability to use hand and power tools
Specific knowledge of bus camera system technology and software preferred

EXPERIENCE:
Three years’ experience in school district transportation as a bus driver or staff member preferred 

MAJOR RESPONSIBILITIES AND DUTIES:

Coordinates all aspects of the bus conduct process in regards to the bus camera system and provides communication regarding video clips to campus, department, and/or transportation leadership as required. 
Clips video footage as requested for internal and external campus requests and provides them to stakeholders in the format and server locations required. 
Maintains confidentiality and ensures that video requested through public information and video needs in regards to bus accidents is safeguarded for continuity and maintained for the term required. 
Maintains the district bus tablet systems and ensures integration of tablets with the districts way finding software. Provides training on the system to staff and drivers and assists in troubleshooting any issues under the direction of the transportation leadership team.
Communicates any deficiencies with bus camera and bus technology systems to their supervisor including providing regular status reports on repairs and assists transportation leadership to create and maintain replacement cycle plans for technology systems and components.  
Makes basic repairs to broken or damaged technology equipment, along with repairs to faulty installations that include the bus camera system, bus tablet wayfinding system, bus radios, GPS devices and any additional systems the district may add to bus vehicles in the future.   
Solicits quotes and coordinates repairs with vendors when repairs cannot be self-performed. Ensures repairs are completed and scheduled timely. 
Researches and participates in continuing education opportunities regarding bus technology systems and awareness of current technology trends. Provides updates to transportation leadership team. 
Trains designated staff/drivers on all bus technology systems. 
Requires lifting, walking, climbing, working inside and outside, and exposure to extreme temperatures.

Perform all other duties as assigned.


Supervisory Responsibilities:  None.

Mental Demands/Physical Demands/Environmental Factors:
Tools/Equipment Used: Standard office equipment, including computer and peripherals; ladders, scaffolds, cherry picker lifts (in excess of 18 feet long), and bucket truck. Measuring and testing equipment; hand tools; power tools; light truck or van.
Posture: Frequent standing, kneeling/squatting, bending/stooping, pushing/pulling, and twisting; work in tiring and uncomfortable positions
Motion: Frequent walking, climbing stairs/ladders/scaffolding, grasping/squeezing, wrist flexion/extension, and overhead reaching; frequent driving
Lifting: Heavy lifting and carrying (50 pounds and over) on a daily basis and/or constant light lifting and carrying (20 pounds and over).
Environment: Working out of vehicle (mobile between 3 locations); Work outside and inside, on slippery or uneven walking surfaces; frequently exposed to weather elements, extreme heat, extreme cold, as well as noise from vehicles and environment,  limited exposure to fumes (soldering with lead); works in high and exposed places, confined spaces; possible exposure to electric shock; will require irregular and/or prolonged hours. 
Mental Demands: Maintain emotional control under stress

The above statements are intended to describe the general purpose and responsibilities assigned to this job and are not intended to represent an exhaustive list of all responsibilities, duties, and skills that may be required.  The Administration and/or supervisor have the right to add or change duties at any time.

This job description supersedes all prior job descriptions for this position as well as rescinding all past and present job descriptions that do not reflect the current requirements of this position.

Rockwall ISD is an equal opportunity employer
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