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Occupational Therapy Assistant
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ROCKWALL INDEPENDENT SCHOOL DISTRICT

Employee Job Description

Lifeguard

JOB TITLE:
     Lifeguard                                         WAGE/HOUR STATUS:   Non-Exempt
REPORTS TO:    Aquatics Director                             PAY RANGE:  $12.50/hour 

DEPARTMENT: Athletics                                           DATE REVISED:  March 2019
PRIMARY PURPOSE:
Provide a safe and orderly environment at the Aquatics Center.

QUALIFICATIONS:
· Minimum age 16

· Red Cross Lifeguard training

SPECIAL KNOWLEDGE/SKILLS:

· Communication and interpersonal skills.

· Ability to follow procedures and guidelines.

· Lifeguard experience.

MAJOR RESPONSIBILITIES AND DUTIES:
1. Ensure the safety and enjoyment of Aquatics Center patrons.
2. Participate in all events, in any capacity, at the Aquatics Center.

3. Prepare pool set-up requirements as directed by the Aquatics Director.  

4. Follow a rotation of stations as directed by head guards and/or Aquatics Director.

5. Move lane lines, bulkheads, etc. as needed.

6. Store away all equipment and supplies used.

7. Help secure the building.

8. Attend in-service lifeguard training as needed. 

9. Other duties as assigned.

Mental Demands/Physical Demands/Environmental Factors:

Tools/Equipment Used:  Standard pool equipment.

Posture:
Prolonged standing; frequent kneeling/squatting, bending/stooping, pushing/pulling, and twisting.
Motion:
Continual walking; moderate reaching.
Lifting: Frequent moderate lifting or carrying (15-44 pounds).
Environment:
Work inside with humidity; exposure to noise.

Mental Demands: Maintain emotional control under stress; frequent prolonged and irregular hours; may work evenings, weekends, and during school breaks.
The above statements are intended to describe the general purpose and responsibilities assigned to this job and are not intended to represent an exhaustive list of all responsibilities, duties, and skills that may be required.  The Administration and/or supervisor have the right to add or change duties at any time.

This job description supersedes all prior job descriptions for this position as well as rescinding all past and present job descriptions that do not reflect the current requirements of this position.

Rockwall ISD is an equal opportunity employer
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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