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     ROCKWALL INDEPENDENT SCHOOL DISTRICT

Employee Job Description
Behavior Specialist
JOB TITLE:
       Behavior Specialist
WAGE STATUS:  Exempt
REPORTS TO:      Director of Special Education 
 PAY GRADE:        AP 3 – 195 Days 
DEPARTMENT:   Special Programs     
 DATE REVISED:  05/15/2025
PRIMARY PURPOSE:  To provide leadership and assistance to campus staff in the development and implementation of positive behavior supports for students with significant behavioral concerns.   
QUALIFICATIONS:
Education/Certification (one of the following):

Special Education Certification 

Master’s Degree in Special Education


Additional Certifications Preferred:


Licensed Specialist in School Psychology, LSSP


Board Certified Behavior Analysis (BCBA)

Special Knowledge/Skills:

Specialized training in behavior intervention strategies for all students
CPI training or willingness to be trained

Effective verbal and written communication skills

Knowledge of Autism Spectrum Disorders

Knowledge of Applied Behavior Analysis (ABA) techniques preferred


Experience:  Minimum of 3 years of successful teaching experience.
MAJOR RESPONSIBILITIES AND DUTIES:
1. Assist campus staff in the implementation of behavior intervention plans and curriculum accommodations / modifications that result in positive behavior changes.

2. Develop and provide professional development to administrators, teachers, and staff regarding research based behavior interventions. 

3. Recommend and assist teachers in the use of appropriate documentation to measure the behavioral progress of all students.

4. Model for teachers by providing direct social skills instruction to special education students to improve behavior individually or in small groups.

5. Problem solve and consult with special education students who demonstrate challenging behaviors.

6. Provide parents with assistance and behavioral interventions for continuity between home and school.

7. Team with special education administrative staff to support and provide suggestions, interventions, and implementations for general education staff.

8. Consult with general education and special education teachers and provide guidance on utilizing research based intervention strategies.  

9. Work closely with administrators, staff,  and parents to develop behavior plans, monitor student progress, promote student accountability and support teachers in behavioral interventions.

10. Consult and collaborate with general education teachers for assigned students.

11. Provide crisis management and assist students and families in accessing mental health resources.

12. Perform other tasks and duties as assigned.
Supervisory Responsibilities:  None. 
Mental Demands/Physical Demands/Environmental Factors:
Tools/Equipment Used: Standard testing equipment; standard office equipment including computer and peripherals
Posture: Frequent sitting, kneeling/squatting, bending/stooping, pushing/pulling, and twisting
Motion: Frequent walking, grasping/squeezing, wrist flexion/extension
Lifting: Regular light lifting and carrying (under 15 pounds), occasional heaving lifting (45 pounds or more) and positioning of students with physical disabilities; controlling behavior through physical restraint; assisting non-ambulatory students.
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The above statements are intended to describe the general purpose and responsibilities assigned to this job and are not intended to represent an exhaustive list of all responsibilities, duties, and skills that may be required.  The Administration and/or supervisor have the right to add or change duties at any time.

This job description supersedes all prior job descriptions for this position as well as rescinding all past and present job descriptions that do not reflect the current requirements of this position.
Rockwall ISD is an equal opportunity employer
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 Texas Association of School Boards, Inc.


All rights reserved.
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an exhaustive list of all responsibilities and duties that may be assigned or skills that may be required. 
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